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It is with great pleasure that the PANDDA Committee 

welcome you to Sydney and Parramatta for the 27th Annual 

PANDDA Conference. The theme for this year’s Conference 

is A New World: Inspiring Abilities “I don’t know where I am 

going from here, but I promise it won’t be boring”. David 

Bowie

The timing of this year’s PANDDA conference is perfect, 

following the Inspiring Abilities of our Paralympians in 

Rio and we trust that at the end of this year’s PANDDA 

Conference you will come away saying “yes I can!”

In this year’s conference program, there is a focus on the 

New World that is being created in the area of intellectual 

disability through the introduction of the National Disability 

Insurance Scheme (NDIS). We will hear from fellow nurses 

and other professionals about their amazing and Inspiring 

Abilities and how they are using the NDIS to offer a 

New World of support services and care for people with 

intellectual disabilities.

You will discover that their work is Inspiring not only for 

the people they support and their families but of ourselves 

and our colleagues. You will see that as Nurses leading with 

Inspiration we will be able to advocate the abilities of people 

with disabilities that will lead to support, services and care 

packages acknowledging peoples’ abilities. “YES WE CAN!”

Uncle Greg Simms will again warmly offer us a Welcome to 

Country. Sponsors have been generous and willing partners 

in this our 27th year. Particular mention goes to NSW Family 

& Community Services for their financial assistance.

As always, you will have the opportunity to debate, 

contribute and discuss the topics being presented and there 

will be ample opportunities to catch up with familiar faces or 

make new connections during our annual conference.

We look forward to meeting you all.

Bob Weaver OAM and Damian Heron, 

Conference Convenors  

on behalf of the Conference Committee

Convenor’s Welcome President’s Welcome 

Welcome to the Professional Association of Nurses 

in Developmental Disability’s (PANDDA) 27th Annual 

Conference and thank you to the PANDDA committee 

for their efforts in delivering us an exciting, informative 

and inclusive program again this year. Thank you also 

to our sponsors for their continued support.

The program includes a diverse range of informative 

and respected speakers and presenters from various 

states of Australia and our overseas neighbours 

who will again share their wisdom, knowledge and 

experiences with us in line with the conference theme 

A New World: Inspiring Abilities. 

The NDIS is one of the most significant reforms of our 

generation and as nurses and partners in the area of 

intellectual disability we continue to wonder about our 

future in this “new world“ and continually striving to 

contribute and inform it by showcase our knowledge. 

We welcome your participation and invite you to share 

your experiences and expertise to inform effective 

and appropriate health outcomes for people with 

an intellectual disability and their families, carers , 

mainstream agencies and service providers and define 

our place in this new world.

Thank you for your attendance and I look forward 

to meeting you and sharing the opportunities this 

conference provides to discuss ideas, experiences, 

challenges and build connections for the future.

Sue Easton 

PANDDA President 
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Day 1. Wednesday 26 October 2016

09.00–09.20 CONFERENCE OPENING: Sue Easton, PANDDA President; Bob Weaver OAM and Damian Heron, Conference Convenors

09.20–09.30 WELCOME TO COUNTRY: Uncle Greg Simms

09.30–10.30 KEYNOTE SPEAKER: Dr Jacqueline Small 
Improving health for people with disability: Mainstreaming specialised care 
Chair: Dr Nathan Wilson, Technical Program Convenor 

10.30–11.00 MORNING TEA AND TRADE DISPLAYS 

11.15–12.00 INVITED SPEAKER: Claudine Ford  
Interface of NDIS and Intellectual Disability Nurses  
Chair: Sue Easton, PANDDA President

12.00–12.40 PROGRAM SPEAKER: Dr Laga Van Beek 
The possibilities of the NDIS: Where can it take us? 
Chair: Bob Weaver OAM, Conference Convenor 

12.40–13.30 LUNCH

13.30–14.15 PANDDA Annual General Meeting  
Convenor: Louise Hedges, PANDDA Vice President

14.15–15.00 CONCURRENT SESSION 1 
Chair: Damian Heron, Conference Convenor

CONCURRENT SESSION 2 
Chair: Helen Bowes, PANDDA Committee

Nurses experience delivering care to people with intellectual 
disability in acute care settings: Barriers, enablers, and 
opportunities for development 
Dr Peter Lewis

Intergenerational Mentoring at Men’s Sheds – Enhancing 
community capacity and inspiring abilities 
Dr Nathan Wilson

15.00–15.40 AFTERNOON TEA AND TRADE DISPLAYS

15.40–16.30 INVITED SPEAKER: Tracy Wright  
Opportunities for innovation 
Chair: Dr Nathan Wilson, Technical Program Convenor 

16.30–18.00 DAY 1 CLOSE AND WELCOME RECEPTION 
Hosted by the PANDDA Committee

MAJOR SPONSOR SESSION SPONSOR SESSION SPONSOR
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Day 2. Thursday 27 October 2016

09.00–09.15 WELCOME TO DAY 2: Bob Weaver OAM and Damian Heron, Conference Convenors

09.15–10.15 KEYNOTE SPEAKER: Dr Martyn Matthews 
Tomorrow belongs to those who can hear it coming 
Chair: Damian Heron, Conference Convenor

10.20–11.00 CONCURRENT SESSION 1 
Chair: Louise Hedges, PANDDA Committee

CONCURRENT SESSION 2 
Chair: Helen Bowes, PANDDA Committee

Strategies to manage risk as a RN and empower care  
staff to administer medicines safely in group homes:  
A pharmacy providers perspective 
Sally Monstead and Lynne Freebairn

A view from the other side; disability nursing practice 
in the future from a Westmead Children’s Hospital 
perspective  
Janice Jankovic and Gail Tomsic 

11.00–11.30 MORNING TEA AND TRADE DISPLAYS

11.30–12.15 INVITED SPEAKERS: Michelle Brotherton, James Luck and Amanda Sivier 
Inspiring abilities and promoting wellbeing through a structured social group for people with intellectual disability 
Chair: Dr Nathan Wilson, Technical Program Convenor 

12.15–13.00 CONCURRENT SESSION 1 
Chair: Sue Easton, PANDDA President

CONCURRENT SESSION 2 
Chair: Maree McCulloch, PANDDA Committee

How a Clinical Nurse Specialist uses visuals  
in the Emergency Department 
Tracy Szanto

Education on Intellectual Disability in the Australian 
nursing education system: Experiences in New South 
Wales and Tasmania 
Maryanne Furst

13.00–13.45 LUNCH

13.45–14.30 PROGRAM SPEAKER: Michelle Brotherton 
The lived experience of retirees with intellectual disability transitioning from work in mainstream employment to retirement 
Chair: John Ryan, PANDDA Committee 

14.30–15.00 PRESENTATION & VIDEO: Amanda Rummery-Hoy  
Working with Fragile X 
Chair: Damian Heron, Conference Convenor

15.00–15.30 PRESENTATION: Chris Atkins and Bob Weaver PANDDA Awards 
Convenor: Catharine Hulst

15.30 CONFERENCE CLOSE AND INVITATION TO THE 28TH PANDDA CONFERENCE (2017) 
Dr Nathan Wilson, Technical Program Convenor; Bob Weaver OAM and Damian Heron, Conference Convenors

FAREWELL DRINKS hosted by the PANDDA Committee

MAJOR SPONSOR SESSION SPONSOR SESSION SPONSOR
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Keynote Speakers

DR JACQUELINE SMALL

Dr Jacqueline Small is a developmental paediatrician and senior staff specialist at the Disability Specialist 

Unit. She has worked as part of this multidisciplinary team for over 18 years, seeing children and young 

people with, or suspected to have a developmental disability. She is also Chair, Paediatric Policy and 

Advocacy Committee, RACP, Co-Chair Access and Equity Subcommittee, Intellectual Disability Network, 

ACI and President, Australian Association Developmental Disability Medicine. She strongly believes that 

collaboration between specialised and mainstream services and involvement of people with ID and their 

families are the foundations for improved health and wellbeing.

DR MARTYN MATTHEWS

Martyn is currently National Clinical Practice Leader for IDEA Services, New Zealand. This role involves 

providing clinical leadership to a range of services for adults and children with intellectual disabilities 

and/or ASD and specialist services for children with ASD, including ASD Plus, ASD Communication and 

Behaviour Service and the “Growing Up With Autism” programme. He was co-developer of the “ASD Plus” 

programme and a co-author of the NZ version of the “Growing up With Autism” programme. Martyn is a 

UK trained RN and has worked with people with intellectual disabilities or autism for over 25 years and has 

recently completed his PhD with Otago University where he has been undertaking a six year study of the 

mental health of adults with ASD. 

In addition to his current role with IDEA Services, Martyn is also:

• A member of the NZ Government’s ASD Living Guideline Group

• A member of the council of ASID-NZ

• A member of the International Association for the Scientific Study of Intellectual and Development  

 Disabilities Special Interest Research Groups for Autism and Challenging Behaviour and Mental health.
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Invited Speakers

CLAUDINE FORD

Claudine Ford is Care Coordination Manager with Hunter Primary Care (HPC). Claudine is a Registered 

Nurse with over 20 years’ experience working in a diverse range of nursing specialities including Primary 

Care, Aged Care Assessment Team and Community Nursing. Claudine holds post graduate qualifications 

in case management and is currently studying her Masters in Nursing Management. Claudine’s current 

role is to develop and promote programs which encourage collaboration within the primary health care 

setting. She is the HPC project lead for the Mainstream Health Capacity Project partnering with FACS.  

Her care coordination skills come in handy for her after hours as a mother of two children.

TRACY WRIGHT

Tracy has worked in the human services sector for over 30 years, including NSW Police, Community Services 

and Ageing Disability and Homecare. Since 1995, Tracy has held a number of leadership roles across the 

Human Services sector including Area Manager, Deputy Regional Director Regional Director, Western Region 

and now is the Executive Director of Large Residential Specialist Supported Living – Statewide Services 

(LRCSSL-SS) in Family and Community Services (FACS).

MICHELLE BROTHERTON

Michelle Brotherton, B.Appl.Sc.(OT), MPH, is the Quality and OHS Manager for Jobsupport. As part of her 

PhD research with the University of Sydney’s Centre for Disability Research and Policy. Michelle is currently 

implementing a pilot program facilitating inclusion in leisure and volunteering activities for older workers 

and retirees with intellectual disability who are transitioning from open employment into retirement.

JAMES LUCK

James has been working for Coles for over 15 years with the ongoing support of Jobsupport. James is a 

founding member of an independent social group for people with intellectual disability and is often invited 

to share his experience with others to show what is possible with the right support.

AMANDA SIVIER

Amanda works as a catering attendant at her local club with the support of Jobsupport, Australia‘s leading 

Disability Employment Service for people with intellectual disability. Amanda is also an active participant in a 

supported social group for people with intellectual disability and hopes that sharing her experience will help 

other people have the same opportunity to make friends as she has.
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Program Speakers

JANICE JANKOVIC 

Clinical Nurse Consultant, Child Development Unit, Children’s Hospital Westmead

Janice has been a nurse for almost 40 years and worked as a Clinical Nurse Consultant in Mental Health and ADHC disability 

services. In May 2016 she commenced employment at Westmead Children’s Hospital as the Clinical Nurse Consultant in the 

Child Development Unit. Her primary role is to undertake a nursing assessment as part of a multi-disciplinary team, which 

provides comprehensive diagnostic assessment service for children who present with neurological difficulties. Janice supports 

the patient and their family over the assessment period. 

TRACEY SZANTO

RN, B.Social Work, M.Ed.

Tracey is the Manager of the Intellectual Disability (ID) Health Network with the NSW Agency for Clinical Innovation. She works 

with clinicians, managers, carers and consumers to improve health outcomes for people with Intellectual Disability across the 

age ranges, across NSW. The Network is currently developing a blueprint for the delivery of health services for people with 

Intellectual Disability in NSW.

GAIL TOMSIC 

Clinical Nurse Consultant, Specialist Disability Health Team, Children’s Hospital at Westmead

Gail is Registered Nurse who has 25 years nursing experience with qualifications in the following speciality areas, community 

paediatric nursing, hospital in the home, child & family health, paediatrics, lactation and infant feeding, and nursing 

management. Gail has practiced in a wide variety of settings including hospital paediatric units, parentcraft residential unit, and 

in the community setting providing home nursing to both post-acute, acute and chronic children discharged from hospital to 

home. Gail has worked in senior nursing positions for the past 13 years as a Clinical Nurse Consultant (CNC) in a Grade 2 and 3 

Level and Nurse Unit Manager. 

MARYANNE FURST 

RN, BA, Dip.Ed., MHSc (Developmental Disability)

Maryanne is currently employed as a Registered Nurse at the Royal Hobart Hospital, Tasmania, while also working on a thesis 

on mental health service availability at the University of Sydney. Previous experience as a Disability Support Worker and Case 

Manager/Registered Nurse in Disability Services. Completed Master of Health Science (Developmental Disability) in 2014.

DR PETER LEWIS  

RN, PhD, Senior Lecturer, School of Nursing and Midwifery, Western Sydney University

Peter joined Western Sydney University as a senior lecturer in the School of Nursing and Midwifery in 2015. He has over  

20 years’ experience in paediatric nursing, specialising in delivery of care to children and young people with chronic illnesses. 

He was awarded his PhD from the University of Sydney in 2013 with his thesis entitled “Growing up with Cancer: A qualitative 

study of the impact of cancer on the experience of growing up”.
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SALLY MONSTEAD 

BPharm, MPS, MSHP, Cert IV Training and Assessment

Sally is a pharmacist who has practised extensively in the disability and residential sector. She joined McBeath after working 

at Webstercare for many years. Sally is passionate about quality use of medicines and developing medication management 

systems and education to support risk management for clients, staff and organisations. 

LYNNE FREEBAIRN  

BPharm, AACPA, MPS, MACP

Lynne is an accredited pharmacist who enjoys making a difference as a visiting onsite pharmacist. Onsite, Lynne works with 

Medication Advisory Committees and supports staff education and policy development. Using her clinical skills Lynne conducts 

client HMRs maximising the safety and health benefits of medicines. 

DR LAGA VAN BEEK 

Regional Manager, NDIA, Tasmania

Laga Van Beek is currently the Regional Manager for Tasmania in the National Disability Insurance Agency. Laga has been with 

the Agency for the past three years and has seen the changes the NDIS has made to Tasmanians living with disability. Prior to 

working in the Agency Laga has worked for over 15 years in the public service – in various departments across Australia. Laga 

has a son with disability and is passionate about the rights of people with disability.

DR NATHAN J WILSON 

RN, PhD, Senior Lecturer, School of Nursing and Midwifery, Western Sydney University

Nathan’s research focuses on the health and social participation of people with intellectual and developmental disability. Nathan 

also has a special interest in men’s health and the gendered issues facing men and boys with intellectual and developmental 

disability. He was formally a specialist developmental disability nurse and has worked in both the UK and Australia.
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DR LAGA VAN BEEK 

The possibilities of the NDIS: Where can it take us?

The National Disability Insurance Scheme is a completely 

new way of providing supports for people with disability, 

their families and carers in Australia. The NDIS is an 

exciting social and economic reform which ensures that all 

Australians with a disability – whether they are born with a 

disability or acquire it throughout life – will get the support 

they need. For some people who have lived with limited 

choice and opportunities, the achievement of an ‘ordinary 

life’ is in itself an extraordinary outcome. This presentation 

will outline the principles of the NDIS and share some of 

the stories of the profound change the Scheme has already 

made in the lives of people with disabilities.

JANICE JANKOVIC AND GAIL TOMSIC 

A view from the other side; disability nursing practice 

in the future from a Westmead Children’s Hospital 

perspective

Westmead Children’s Hospital Clinical Nurse Consultants 

work as part of a multi-disciplinary team which provides 

a diagnostic /disability support services within the NSW 

health system. The Child Development Unit and the 

Specialist Disability Health Team at Fairfield provide a 

baseline assessment and primary service interventions 

for children who need support to access education and 

the community. Nursing assessment and knowledge of 

disability support needs is primary in providing support 

to the child with a disability and their families. This 

presentation will discuss how the advanced disability 

nursing practice will continue to provide supports for 

children with disability, through both nursing assessment 

and interventions despite changes to the funding system.

DR PETER LEWIS 

Nurses experience delivering care to people with 

intellectual disability in acute care settings: Barriers, 

enablers, and opportunities for development

Aim: this narrative review was to describe how nurses 

experience caring for people with ID in an acute care setting. 

Recent advances in the care of people with ID in hospital 

are primarily based upon the experiences of people with ID 

and their caregivers. Little is known about the experiences 

of registered nurses caring for people with ID, yet the 

experiences of nurses in delivering care largely determine 

the quality of care experienced by people with ID and their 

caregivers.

Method: A narrative literature review using electronic 

database searches were conducted using variants of the terms 

disability, nursing, and acute care.

Results: Through our reading of the recent literature 

describing the experiences of nurses caring for people with ID 

in an acute care setting, we have identified three themes: (1) 

nurses feel under-prepared when caring for patients with ID, 

(2) nurses experience challenges when communicating with 

people with ID, and (3) nurses have ambiguous expectations 

of paid and unpaid caregivers.

Conclusion: While care delivered to people with ID in a variety 

of acute care settings remains unsatisfactory, the opportunity 

to imporve these experiences clearly exists. To do so, the 

enablers of and barriers to the delivery of nursing care in 

acute care settings need to be made explicit and researchers 

and nurses need to collaborate in the development, 

implementation, and evaluation of care delivery strategies.

DR NATHAN WILSON 

Intergenerational Mentoring at Men’s Sheds – Enhancing 

community capacity and inspiring abilities

Aim: To design, pilot and evaluate the feasibility and 

appropriateness of a transition to work mentoring 

intervention at Australian community-based Men’s Sheds for 

youth with ID.

Method: We trained older males (n=12) who were members 

of a Men’s Shed to mentor youth with ID (n=5) over a 

10-week period. Mentors and mentees worked together 

on shared construction projects at the shed. Measures 

included social, vocational and wellbeing outcomes plus 

individual interviews with mentees and mentors about the 

appropriateness of the mentoring intervention.

Results: Using a Realistic Evaluation framework, we identified 

a range of positive outcomes. Mentors offered graded 

support based on mentee strengths leading to a noted 

Conference Abstracts
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increase in mentee skills, confidence and social competence. 

Mentees found that the non-school setting made them feel 

special and enabled them to mix with others. Not all outcome 

measures were feasible due to communication deficits and 

perceptions that some measures (e.g., depression) were 

intrusive.

Conclusion: With the right amount of training and support, 

community based mentors are willing to provide targeted 

support to youth with ID offering an increase in skills, 

confidence and competence.

MICHELLE BROTHERTON 

The lived experience of retirees with intellectual 

disability transitioning from work in mainstream 

employment to retirement

Aim: Following 30 years of Disability Employment Services 

in Australia, there are now people with ID who have retired 

after a successful working life in mainstream jobs, working 

alongside co-workers without disability. Part of a larger study 

exploring the transition to retirement for workers with ID, this 

paper reports on the process and experience of retirement 

from the perspective of retirees with ID.

Method: Semi-structured interviews were undertaken 

with 5 retirees with ID previously supported by a Disability 

Employment Service to participate in the mainstream 

workforce for over 20 years. Data from interviews and file 

records were analysed using grounded theory methodology.

Results: Retirement happened as a solution to problems 

experienced with health or transport. Retirement decisions 

were made in conjunction with family and staff from 

employment and accommodation services, with participants 

reporting varying levels of self-determination in the process. 

Participants reported mixed feelings about their current 

retirement lifestyle.

Conclusion: There is a need for retirement preparation for 

this emerging population to support self-determination in 

retirement – related decisions and individualised support 

for ongoing participation in the mainstream community 

once retired.

SALLY MONSTEAD AND LYNNE FREEBAIRN 

Strategies to manage risk as a RN and empower care 

staff to administer medicines safely in group homes: 

A pharmacy providers perspective 

To support RNs and organisations identify areas of risk and 

establish robust strategies to minimise this risk as care staff 

administer complex medicines in group homes. Empower RN’s 

and care staff to safely take on new roles and understand 

their responsibilities and limitations. Provide our clients 

with medicines and quality pharmacy services and systems, 

maximising health benefits from medicines and minimising 

risks of adverse events.

TRACY SZANTO 

How a Clinical Nurse Specialist uses visuals in the 

Emergency Department

Aims: To improve communication between clinicians 

and patients with disability during routine procedures by 

developing and using visuals in a mainstream health setting 

and to train clinicians to use visuals and to determine if other 

patients might also benefit. 

Method:

Stage 1. Establishing a steering group and developing the 

visuals. 

Stage 2. Training clinicians and developing a training 

programme in the ED. ED clinician leaders, RN (clinician 

champion) and 2 medical staff were trained by an NGO 

Speech Pathologist. The RN visited a intervention group for 

children and their carers for first-hand experience in using 

visuals. 

Stage 3. Visuals were used in the ED in hard copy, on iPad 

(PDF) and by clinical staff. The RN managed their use and 

coached staff in their use. The visuals and the training were 

evaluation as they were used.

Results:

Stage 1. Evaluation of the visuals: Most parents said their child 

would be interested in using visuals before visiting a health 

care professional. 

Stage 2. Training of clinicians in ED: Most had little experience 

with visuals and participated in the training. Most said they 

felt more confident after the training to use visuals. 
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Stage 3. Introduction to ED: Most clinicians thought that the 

visuals were helpful, easy to use, and would use them again 

or recommend them to a colleague. Most parents said the 

visuals helped their child and were easy to use.

Conclusions: 

The RN project champion developed skills through 

collaborative work with disability specialists which she then 

used to build the capacity of mainstream health clinicians 

and gained her CNS status in the process.

MARYANNE FURST 

Education on Intellectual Disability in the Australian 

nursing education system: Experiences in New South 

Wales and Tasmania

This presentation introduces the results of a review of 

the literature on nurse education in intellectual disability 

in Australia, and a documentary analysis of programs, 

strategies, and resources for education in intellectual 

disability for nursing students and registered nurses in New 

South Wales and Tasmania. The review found that, in both 

states, available education was limited in academic programs, 

and inconsistent in content and availability as professional 

development. It found no clear training pathway for nurses 

wishing to work with persons with ID, or strategy to 

ensure that the knowledge and skills of the current nursing 

workforce trained in the specialty is not lost.
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Join a nursing group that disseminates information and promotes communication between  

national and international organisations related to the field of developmental intellectual disability.

The Professional Association of Nurses in Developmental Disability Australia Inc. (PANDDA) 

represents the professional interests of nurses who support people who have an intellectual 

developmental disability. 

Become a Member
Join and pay online at www.pandda.net or complete the application form on the next page.

Membership Benefits
• National networking and support for nurses working with people  

 who have intellectual developmental disabilities

• A voice in many state and national bodies

• An annual PANDDA conference

• Collegial support, networking and contribution to your profession

• A professional identity, recognition and autonomy

• Discount for PANNDA conference and educational programs

• Information at www.pandda.net 

Membership
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PERSONAL AND PROFESSIONAL DETAILS

SURNAME FIRST NAME 

 
POSTAL ADDRESS

SUBURB/TOWN  STATE POSTCODE

  
COUNTRY    DATE OF BIRTH

 
HOME PHONE EMAIL ADDRESS

 
WORK PHONE MOBILE NUMBER

 
OCCUPATION

EMPLOYER

POSITION TITLE

ACADEMIC AND PROFESSIONAL QUALIFICATIONS

INSTITUTION QUALIFICATION YEAR AWARDED

ANNUAL MEMBERSHIP FEES

Full Member (Registered and Enrolled Nurse) 
 $110.00

Associate Member (Student in Nursing) 
 $72.00 

PAYMENT OPTIONS

 Direct Deposit 
Account Name: Professional Association of Nurses in Developmental Disability 
Australia. 
Pay to PANDDA, BSB Number: 012 370, ANZ Account Number: 938 560 797. 
Reference and payment description must be entered as surname and first name.

 Personal Cheque or Bank Cheque (Australian dollars ONLY) 
Made payable to: Professional Association of Nurses in Developmental Diability 
Australia

 Credit Card Payment (Visa or Mastercard) 

  Visa  Mastercard

Card Number:

Card Expiry Date: CVC (last 3 digits back of card):

Card Holder’s Name:

Total Amount: Date:

Signature:

DECLARATION 
I hereby apply for membership of the Professional Association of Nurses in 
Developmental Diability Australia Inc. (PANNDA). If accepted as a member  
I agree to be bound by the rules of the association.

Signature: Date:

Membership Application
ABN: 23-647-452-897

Post your completed application form with payment to:
The Membership Secretary, PANDDA (Aust) Inc.
PO Box 3633, Parramatta NSW 2124 Australia

To provide a professional association to represent, support and 

unite all nurses working in developmental disability areas.

To provide an environment which promotes the rights of people 

who have developmental intellectual disability and their families.

To provide consultancy and liaison with generic agencies.

To disseminate information and promote communication 

between national and international organisations related to the 

field of developmental intellectual disability and, in particular, 

nursing organisations.

To provide information and advice about career structures.

To promote the professional status of developmental disability 

nurses through:

• the development of standards and quality practice

• the advancement of nursing education in the area of  

 intellectual developmental disability

• lobbying

• increased public awareness

• professional development activities.

PANNDA Objectives
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History of the PANDDA Conference Awards

Chris Atkins Award 
The CHRIS ATKINS AWARD is to be awarded to the presentation 

voted as the best at the conference. 

Chris Atkins has a younger brother with an intellectual disability 

and has worked in the area of Developmental/Intellectual Disability 

Nursing since 1969. During her career Chris’s focus has been on 

the education of Nurses about the complex health care needs 

of people with disabilities. Chris has consistently advocated for 

the role of Nurses in the provision of health care to people with 

disabilities through various committees, conference presentations 

and publications. 

With the assistance and commitment of many Nurse clinicians, 

Chris was awarded her PhD in 1999 for her research on Nurses’ 

perceptions of quality of life for people with severe multiple 

impairments. As a clinician, Chris has been pivotal to the success 

of one service’s devolution from an institutional setting to the 

community by developing a model of Nursing and health care 

planning that supports clients with complex and chronic health care 

needs, their families and the work of the Nurses who support them. 

Chris’ services to PANDDA include the roles of President, Secretary 

and Technical Program Convenor for the annual conference. Chris 

believes that people with disabilities and their families have a 

right to a professional service from the best educated and creative 

Nurses who practise from an evidence base.

Bob Weaver Award
The BOB WEAVER AWARD is to be awarded to the presentation 

voted as the one with most promise by a novice presenter. 

Bob Weaver has worked in the area of Developmental/Intellectual 

Disability Nursing since 1975 as a clinician, lecturer, leader and 

manager. He is known for his strong advocacy for people with 

disabilities through his work on the Guardianship Tribunal, 

the establishment of a disability recreation project in the Blue 

Mountains, the devolution of an accommodation service, 

membership of various committees, and action on behalf of 

individuals. He holds a Diploma of Administration (Nursing) and 

Graduate Certificate in Nursing (Disability). Bob is a Member of 

the NSW Council for Intellectual Disability and is a Foundation 

Fellow and Life member of the Australian College of Mental Health 

Nurses an organisation in which he held positions at both state and 

national levels through the late 1980s and 1990s and early 2000.

Bob has served as PANDDA President, Vice President, Executive 

member and Conference Convenor for 19 of the 23 Annual 

Conferences. It is in this latter role that Bob is known for his 

encouragement of Nurses to present their knowledge and experiences 

to others. Bob also convened the working party that developed 

PANDDA’s Standards for Professional Practice. Bob represents 

PANDDA on both state and national committees and has, over 

the past 23 years, often been the sole voice on these committees 

advocating for the recognition of the role Nurses play in supporting 

people with developmental/intellectual disability. Bob remains 

passionate about the right of people with intellectual disabilities to 

live their lives to their fullest potential and the professional role that 

Nurses play in supporting them to achieve their goals. 

In the 1990s PANDDA decided to acknowledge Nurses who presented papers at the Annual Conference with two awards. The awards recognise the 
best overall presentation and the presentation with the most promise by a novice presenter. The selection criteria stipulate that the winners of these 
two awards must be either a Registered or Enrolled Nurse and that the presentation must be of relevance to Developmental/Intellectual Disability 
Nursing. The winners of the two awards are determined by a select group of conference delegates. 

In 2011, the PANDDA committee decided to name the awards in honour of two Nurses who have consistently demonstrated commitment, advocacy, 
leadership and compassion for people living with a disability, their families and to the Nurses who support them. These two Nurses are Dr Chris 
Atkins and Mr Bob Weaver.

In 1984, Chris and Bob were members of a small working party to determine what knowledge, skills and attributes Nurses required on graduation 
from Nursing studies at Colleges of Advanced Education. It was through this project that the idea of a professional organisation for Nurses working  
in disability was first conceived. After a suitable gestational period, PANDDA was born. Chris and Bob were, of course, founding members.
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